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This study, embodies a holistic approach and a qualitative 

thematic approach to the rising concerns towards the depleting 
mental health in Indian working population. Mental health 
screening is often, silhouette by the Western Diagnostic 
paradigms. This results in the under-utilization of the culturally 

specific representations, which is the research gap that is 
represented through this qualitative paper.  This paper implores 
and explores the lens, Indian Knowledge System (IKS) which is 

an initiative under the Ministry of Education MoE, deeply rooted 
in Yoga, Ayurveda, and Meditation. Simultaneously, studying its 
utility, as well as integrating with contemporary mental health 
diagnosis the General Health Questionnaire (GHQ), emphasizing 

its relevance for the working population facing diverse 
psychological challenges. The Vedic Personality Inventory (VPI) 
is framework that is deeply engrained in ancient Indian texts 

such as the Rig Veda, Yajur Veda, Sama Veda, Atharva Veda, 
and Upanishads, serves as a paradigm to screen mental health 
or condition of an individual’s consciousness by assessing 
personality traits linked to mental health. This study imparts the 

General Mental Health Questionnaire (GHQ) developed by David 
Goldberg, which screens using 4 areas, A, B, C and D, stress, 
anxiety, social dysfunction and somatic symptoms, respectively. 
Concerning the increase in mental health trauma among the 

working population, this research posits that through the lens of 
IKS i.e. using the VPI in integration with the GHQ. This 
interdisciplinary approach addresses existing research gaps in 

culturally contextual mental health assessment tools, 
advocating the revitalization of traditional knowledge in modern 
psychological practice.  
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Introduction 

Mental health has emerged as one of the most significant public health concerns of 

the twenty-first century, affecting individuals across different age groups, professions, and 

cultural settings. Among the most vulnerable groups is the working population, whose 

psychological well-being is increasingly challenged by occupational demands, 

technological advancement, changing organizational cultures, and the rapid pace of 

modern society. Long working hours, excessive workloads, sleep deprivation, digital 

dependency, social comparison, and continuous exposure to workplace pressure have 

collectively contributed to increasing levels of stress, anxiety, emotional exhaustion, and 
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burnout. These conditions not only reduce individual well-being but also negatively 

influence work productivity, interpersonal relationships, organizational performance, and 

overall quality of life. Consequently, mental health screening has become an essential 

component of preventive healthcare, allowing psychological difficulties to be identified 

before they develop into more severe mental disorders. 

Despite the growing recognition of mental health as a global concern, many 

contemporary psychological assessment tools continue to be developed within Western 

scientific traditions. Most standardized screening instruments are constructed using 

theoretical assumptions, diagnostic criteria, and sociocultural perspectives that originate 

from Europe and North America. Although these instruments have demonstrated 

considerable psychometric validity across numerous populations, their direct application 

within culturally diverse societies often presents important challenges. Psychological 

concepts, emotional expressions, and perceptions of well-being are strongly influenced by 

culture, philosophy, religion, and local systems of knowledge. Consequently, instruments 

developed within one cultural environment may not fully capture the psychological 

experiences of individuals living in another. This situation has generated increasing 

discussion regarding the necessity of culturally contextualized approaches to psychological 

assessment, particularly in countries possessing rich philosophical and indigenous 

knowledge traditions. 

India represents one of the world's oldest civilizations, possessing an extensive 

intellectual heritage that has contributed to philosophy, medicine, psychology, spirituality, 

mathematics, astronomy, and numerous other disciplines. Collectively, these traditions are 

recognized as the Indian Knowledge System (IKS), a multidisciplinary body of knowledge 

that has evolved over thousands of years. Historically, the Indian Knowledge System 

emphasized holistic human development by integrating intellectual, physical, emotional, 

moral, and spiritual dimensions into a unified understanding of individual well-being. 

Rather than viewing the mind and body as separate entities, IKS promotes the concept of 

harmony between consciousness, behaviour, and the surrounding environment through 

practices such as Yoga, meditation, Ayurveda, and philosophical self-reflection. These 

principles have long been regarded as fundamental approaches for achieving balance in 

human life and maintaining psychological well-being. 

The philosophical foundations of the Indian Knowledge System are deeply rooted in 

classical Indian literature, including the Vedas, Upanishads, Vedangas, Puranas, and 

various philosophical schools such as Samkhya. Within these traditions, human behaviour 

is understood through the concept of Triguna, consisting of Sattva, Rajas, and Tamas, 

which collectively represent the fundamental qualities governing personality, cognition, 

emotion, and behaviour. Sattva reflects harmony, wisdom, and psychological balance; 

Rajas represents activity, ambition, desire, and emotional restlessness; whereas Tamas is 

associated with inertia, ignorance, passivity, and psychological stagnation. According to 

Samkhya philosophy, every individual possesses these three gunas in different 

proportions, and psychological well-being depends upon achieving an appropriate balance 

among them (Roy & Sharma, 2017; Paul, 2023). 
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Although these philosophical concepts have existed for centuries, contemporary 

psychological assessment in India continues to rely predominantly on Western diagnostic 

paradigms. Consequently, culturally embedded explanations of psychological experiences 

are frequently overlooked during mental health screening. Individuals often describe 

emotional discomfort using concepts such as inner peace, spiritual balance, or harmony 

rather than clinical terminology associated with anxiety, depression, or psychological 

disorders. This cultural difference may reduce the effectiveness of conventional screening 

instruments because respondents may interpret psychological questions differently 

according to their own philosophical and cultural backgrounds. Therefore, there is 

increasing recognition that culturally appropriate assessment methods are required to 

complement existing psychological instruments rather than replacing them entirely. 

One important attempt to integrate Indian philosophical concepts into psychological 

assessment is the development of the Vedic Personality Inventory (VPI). The VPI 

operationalizes the Triguna theory by measuring the relative predominance of Sattva, 

Rajas, and Tamas within an individual's personality. Unlike conventional psychological 

inventories that primarily assess behavioural symptoms or personality dimensions derived 

from Western theories, the VPI provides an assessment framework grounded in Indian 

philosophical traditions. Through this approach, personality is understood not merely as a 

collection of behavioural characteristics but as an expression of deeper psychological 

qualities that influence cognition, emotional regulation, behavioural tendencies, and 

overall mental well-being. Consequently, the VPI offers an alternative perspective for 

understanding mental health from within the cultural and philosophical context of Indian 

society. 

At the same time, the General Health Questionnaire (GHQ) remains one of the most 

widely used psychological screening instruments for identifying common mental health 

problems, including somatic symptoms, anxiety, insomnia, social dysfunction, and 

depressive tendencies. Developed by David Goldberg, the GHQ has been extensively 

validated across diverse clinical and community settings and continues to serve as an 

effective instrument for early identification of psychological distress (Goldberg et al., 

1976). Nevertheless, while the GHQ efficiently detects observable psychological 

symptoms, it provides limited explanation regarding the cultural and personality-related 

factors underlying those symptoms. Consequently, the integration of the GHQ with 

culturally relevant assessment tools such as the VPI has the potential to provide a more 

comprehensive understanding of psychological well-being among Indian workers. 

 

Method 

Research Design 

This study employed a qualitative research design using a thematic analysis 

approach to explore the relevance of integrating the Vedic Personality Inventory (VPI) and 

the General Health Questionnaire (GHQ) in mental health screening among the Indian 

working population. A qualitative approach was considered appropriate because the study 

aimed to understand participants' experiences, perceptions, and interpretations of mental 
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health within their socio-cultural context rather than to measure psychological variables 

quantitatively. Thematic analysis enabled the researchers to identify recurring patterns 

and meaningful themes emerging from participants' responses while simultaneously 

examining the relationship between culturally grounded personality characteristics and 

psychological well-being. 

The research was guided by an interpretivist perspective, acknowledging that 

perceptions of mental health are shaped by cultural values, philosophical beliefs, 

occupational experiences, and social environments. Therefore, the analysis focused not 

only on identifying psychological symptoms but also on understanding how participants 

interpreted those symptoms through the philosophical framework of the Indian 

Knowledge System (IKS), particularly the Triguna concept consisting of Sattva, Rajas, and 

Tamas. 

Research Instruments 

The General Health Questionnaire (GHQ), originally developed by Goldberg and 

colleagues, was employed as the primary instrument for identifying common psychological 

problems experienced by participants. The questionnaire measures several dimensions of 

mental health, including somatic symptoms, anxiety and insomnia, social dysfunction, and 

depressive tendencies. Owing to its extensive use in clinical and community settings, the 

GHQ has demonstrated strong reliability and validity as an instrument for early mental 

health screening (Goldberg et al., 1976). 

To complement the GHQ, the Vedic Personality Inventory (VPI) was employed to 

assess participants' personality orientation based on the Triguna theory derived from 

classical Indian philosophy. The VPI evaluates the relative predominance of the three 

gunas—Sattva, Rajas, and Tamas—which represent harmony and wisdom, activity and 

emotional restlessness, and inertia and passivity, respectively. Unlike conventional 

personality assessments grounded primarily in Western psychological theories, the VPI 

provides a culturally contextualized perspective by linking personality characteristics with 

the philosophical foundations of the Indian Knowledge System. 

The integration of these two instruments enabled the study to examine both 

observable psychological conditions and the underlying personality characteristics 

associated with mental health, thereby providing a more comprehensive understanding of 

psychological well-being within the Indian cultural context. 

Data Collection Procedure 

Data were collected through the administration of both the GHQ and the VPI to 

participants representing the Indian working population. The questionnaires were 

administered in accordance with established ethical procedures, ensuring that participants 

voluntarily agreed to participate and that all responses remained confidential. 

Following data collection, participants' responses were organized and prepared for 

qualitative thematic analysis. Rather than relying exclusively on numerical scores, the 

researchers examined participants' response patterns, narratives, and interpretations to 

identify recurring themes related to mental health experiences, occupational stress, 
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cultural perceptions, and personality orientation. This approach enabled the researchers 

to explore the relationship between psychological symptoms identified by the GHQ and 

personality characteristics reflected through the VPI. 

Data Analysis 

The collected data were analyzed using thematic analysis. The analytical process 

began with familiarization through repeated reading of participants' responses to obtain 

an overall understanding of the dataset. Initial codes were subsequently generated to 

identify meaningful segments associated with psychological well-being, occupational 

experiences, personality characteristics, and culturally specific perceptions of mental 

health. 

The identified codes were then systematically organized into broader themes 

representing recurring patterns across participants. Attention was given to themes 

illustrating the interaction between GHQ indicators of psychological distress and VPI 

dimensions of Sattva, Rajas, and Tamas. These themes were continuously reviewed and 

refined to ensure conceptual consistency and coherence throughout the analysis. 

The final stage involved interpreting the identified themes within the framework of 

the Indian Knowledge System and relevant psychological literature. Findings obtained 

from the thematic analysis were compared with previous empirical studies to examine 

their consistency with existing knowledge and to highlight the contribution of integrating 

the GHQ and the VPI as complementary instruments for culturally relevant mental health 

screening among the Indian working population.  

 

Results and Discussion 

Mental Health Conditions among the Indian Working Population 

The findings of this study indicate that mental health among the Indian working 

population cannot be adequately understood solely through conventional psychological 

assessment. The integration of the General Health Questionnaire (GHQ) and the Vedic 

Personality Inventory (VPI) revealed that psychological well-being is influenced not only 

by the presence or absence of psychological symptoms but also by cultural values, 

personality orientation, occupational experiences, and philosophical beliefs embedded 

within the Indian Knowledge System (IKS). Consequently, mental health should be viewed 

as a multidimensional construct in which emotional, cognitive, behavioural, social, and 

spiritual dimensions interact continuously throughout an individual's daily life. 

The thematic analysis demonstrated that occupational demands constitute one of 

the principal factors affecting participants' psychological well-being. Across different 

professional backgrounds, respondents described increasing workloads, prolonged 

working hours, continuous performance expectations, technological adaptation, and family 

responsibilities as major contributors to emotional strain. Although these experiences 

frequently resulted in psychological symptoms such as anxiety, emotional exhaustion, 

sleep disturbances, reduced concentration, and social withdrawal, many participants did 

not perceive them as indicators of declining mental health. Instead, these conditions were 
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interpreted as inevitable consequences of professional commitment and personal 

responsibility. 

This finding reflects an important cultural phenomenon within the Indian working 

environment. Rather than conceptualizing stress as a psychological condition requiring 

professional attention, participants frequently interpreted emotional suffering as evidence 

of perseverance, dedication, and responsibility toward family and society. Such 

interpretations contribute to the normalization of psychological distress, thereby reducing 

awareness of the importance of early mental health screening. Similar observations have 

been reported by Avasthi et al. (2021), who argued that psychological distress is 

frequently accepted as part of everyday life, causing many individuals to delay seeking 

psychological support until symptoms become considerably more severe. 

The results obtained from the General Health Questionnaire further illustrate this 

phenomenon. Participants demonstrated varying levels of psychological distress across 

several dimensions measured by the GHQ, including somatic symptoms, anxiety and 

insomnia, social dysfunction, and depressive tendencies. The instrument successfully 

identified individuals experiencing emotional discomfort and functional impairment in their 

daily activities. However, while the GHQ effectively detects psychological symptoms, it 

provides limited explanation regarding the personal, cultural, and philosophical factors 

contributing to those symptoms. Consequently, psychological screening based exclusively 

on symptom identification may not provide a sufficiently comprehensive understanding of 

mental health within culturally diverse populations. 

The present findings indicate that participants often interpreted psychological 

symptoms through meanings that differed from those assumed within conventional 

Western psychological assessment. Emotional fatigue, for example, was frequently 

associated with occupational sacrifice rather than emotional burnout. Likewise, persistent 

anxiety was commonly interpreted as an expression of personal responsibility, while social 

withdrawal was occasionally regarded as a temporary consequence of professional 

obligations instead of a potential indicator of declining psychological well-being. These 

culturally influenced interpretations demonstrate that psychological assessment cannot be 

separated from the social and philosophical context within which individuals understand 

their experiences. 

The findings also reveal that psychological well-being extends beyond the absence 

of mental illness. Participants frequently described psychological health using concepts 

such as emotional balance, inner peace, self-control, harmony, and spiritual fulfilment. 

These expressions differ considerably from conventional psychiatric terminology and 

instead reflect the philosophical orientation of the Indian Knowledge System, where 

mental health is understood as the achievement of balance between mind, body, 

behaviour, and consciousness. Within this perspective, psychological well-being is not 

merely defined by the absence of anxiety or depression but by the cultivation of 

equilibrium throughout various aspects of human life. 

This holistic understanding corresponds closely with traditional Indian philosophical 

thought, particularly the principles underlying Yoga, Ayurveda, and the Triguna 
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framework. These traditions emphasize that psychological imbalance develops gradually 

through continuous interaction between individual behaviour, emotional regulation, 

environmental influences, and spiritual awareness. Consequently, the findings suggest 

that effective mental health assessment should not focus exclusively on pathological 

symptoms but should also evaluate positive psychological functioning, behavioural 

tendencies, and personal values influencing an individual's capacity to maintain emotional 

stability. 

Another important observation emerging from the analysis concerns participants' 

willingness to discuss psychological experiences. Many respondents appeared more 

comfortable describing emotional conditions through culturally familiar concepts than 

through formal psychological terminology. Expressions referring to Shanti (mental peace), 

emotional harmony, inner balance, and self-awareness were more frequently used than 

clinical descriptions of anxiety or depression. This finding indicates that culturally 

appropriate language may improve participant engagement during psychological 

assessment by reducing stigma and encouraging more open communication regarding 

mental health experiences. 

These observations reinforce the importance of culturally responsive mental health 

screening within the Indian context. Although internationally validated instruments such 

as the GHQ provide reliable identification of psychological symptoms, their effectiveness 

may be strengthened when complemented by assessment approaches that reflect 

indigenous philosophical traditions and locally meaningful psychological concepts. The 

integration of contemporary psychological science with the Indian Knowledge System 

therefore represents an important step toward developing mental health assessment 

models that are scientifically rigorous while remaining culturally relevant.  

Overall, the results demonstrate that mental health among the Indian working 

population is shaped by a complex interaction between occupational pressures, 

personality characteristics, cultural expectations, and philosophical beliefs. Psychological 

symptoms identified through conventional assessment should therefore be interpreted 

alongside broader cultural and personal factors to produce a more holistic understanding 

of individual well-being. These findings provide the foundation for examining how the 

Vedic Personality Inventory complements the General Health Questionnaire in explaining 

the deeper personality dimensions associated with psychological health. 

VPI and GHQ as Complementary Mental Health Screening Instruments 

One of the principal findings of this study is that the General Health Questionnaire 

(GHQ) and the Vedic Personality Inventory (VPI) should not be regarded as competing 

assessment instruments but rather as complementary tools that provide different yet 

interconnected perspectives on mental health. Each instrument contributes unique 

information that, when interpreted together, offers a more comprehensive understanding 

of psychological well-being among the Indian working population. The integration of these 

instruments reflects the central premise of this study, namely that effective mental health 
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screening should consider both observable psychological conditions and the deeper 

personality characteristics that influence an individual's emotional responses. 

The General Health Questionnaire has long been recognized as one of the most 

reliable screening instruments for identifying common mental health problems. Its 

strength lies in its ability to detect current psychological symptoms experienced by 

individuals, including anxiety, insomnia, somatic complaints, impaired social functioning, 

and depressive tendencies. These dimensions enable practitioners to identify individuals 

who may require further psychological evaluation or professional intervention. Within the 

context of the present study, the GHQ successfully captured the immediate psychological 

conditions experienced by participants as they navigated occupational pressures, 

professional expectations, and personal responsibilities. 

However, the findings indicate that symptom identification alone is insufficient to 

explain why individuals exposed to similar workplace conditions frequently demonstrate 

markedly different psychological responses. Participants experiencing comparable 

workloads and organizational demands did not necessarily report identical emotional 

outcomes. Some respondents maintained psychological stability despite substantial 

occupational stress, whereas others experienced persistent anxiety, emotional exhaustion, 

and declining psychological well-being under similar circumstances. This variation 

suggests that factors beyond external working conditions contribute significantly to 

mental health outcomes. 

The Vedic Personality Inventory provides an important explanation for these 

differences by examining personality through the Triguna framework of the Indian 

Knowledge System. Rather than measuring temporary emotional states, the VPI evaluates 

relatively stable psychological tendencies represented by Sattva, Rajas, and Tamas. These 

three gunas influence how individuals perceive challenges, regulate emotions, make 

decisions, respond to stress, and interact with their social environment. Consequently, the 

VPI complements the GHQ by identifying personality characteristics that may increase or 

reduce an individual's vulnerability to psychological distress. 

Participants demonstrating stronger Sattva characteristics generally exhibited 

greater emotional stability, clearer judgement, self-awareness, and adaptive coping 

strategies when confronted with occupational challenges. These individuals tended to 

approach workplace difficulties with patience, balanced decision-making, and constructive 

problem-solving. Their responses suggest that Sattva functions as a protective 

psychological factor that enhances resilience and supports healthy emotional regulation. 

Such observations are consistent with previous studies reporting positive associations 

between Sattva, psychological well-being, life satisfaction, and self-efficacy (Sharma et 

al., 2022). 

Conversely, participants characterized by dominant Rajas frequently described 

experiences associated with excessive ambition, competitiveness, emotional restlessness, 

impatience, and continuous psychological pressure. Although these individuals often 

demonstrated high motivation and strong professional commitment, their behavioural 

patterns were accompanied by heightened vulnerability to stress, frustration, and 
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emotional exhaustion. Persistent striving for achievement without sufficient emotional 

balance appeared to increase psychological strain, particularly in demanding occupational 

environments. These findings reinforce earlier research indicating that excessive Rajasic 

tendencies are associated with elevated stress, anxiety, and reduced psychological well-

being (Charu & Kumar, 2025). 

Participants exhibiting stronger Tamas characteristics presented a different pattern 

of psychological responses. Rather than experiencing heightened emotional activation, 

these individuals more commonly described reduced motivation, passivity, emotional 

withdrawal, indecisiveness, and diminished engagement with occupational responsibilities. 

Such characteristics frequently corresponded with lower psychological resilience and 

reduced capacity to cope effectively with workplace challenges. Although Tamas 

represents a natural component of personality within the Triguna framework, excessive 

dominance may contribute to prolonged emotional stagnation and increased susceptibility 

to depressive tendencies if not balanced by Sattva and Rajas. 

The complementary relationship between the GHQ and the VPI becomes 

particularly evident when both instruments are interpreted simultaneously. The GHQ 

identifies what psychological symptoms are currently experienced by an individual, 

whereas the VPI explains why those symptoms may emerge through relatively stable 

personality orientations. This distinction reflects the theoretical difference between 

psychological state and personality trait. The GHQ primarily measures temporary 

emotional conditions that fluctuate according to environmental circumstances, while the 

VPI evaluates enduring personality characteristics that shape behavioural and emotional 

responses over time. The integration of these two perspectives therefore produces a more 

holistic understanding of mental health than either instrument can provide independently. 

Another important implication concerns the cultural relevance of psychological 

assessment. The GHQ was developed within a Western scientific framework and has 

demonstrated strong psychometric properties across diverse populations. Nevertheless, 

the present findings indicate that participants occasionally interpreted GHQ items through 

cultural meanings that differed from their intended psychological constructs. Emotional 

experiences were frequently explained using concepts associated with duty, family 

responsibility, spiritual balance, or social harmony rather than clinical terminology. The 

VPI addresses this limitation by employing concepts derived directly from Indian 

philosophical traditions, enabling respondents to interpret assessment items through 

culturally familiar perspectives. As a result, the combined application of both instruments 

enhances not only diagnostic comprehensiveness but also cultural sensitivity. 

These findings further suggest that integrating indigenous knowledge with 

contemporary psychological science represents a promising direction for future mental 

health assessment. Rather than replacing internationally established screening 

instruments, culturally grounded approaches such as the VPI may enrich psychological 

evaluation by providing additional explanatory frameworks rooted in local philosophical 

traditions. Such integration is particularly valuable within multicultural societies where 

psychological experiences are shaped by diverse cultural, religious, and social influences.  
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Overall, the present findings demonstrate that the GHQ and the VPI perform 

complementary rather than overlapping functions in mental health screening. The GHQ 

provides systematic identification of current psychological distress, while the VPI offers a 

culturally contextualized understanding of the personality dynamics underlying those 

symptoms. Together, these instruments establish a multidimensional framework for 

assessing mental health that incorporates psychological symptoms, personality 

orientation, and cultural meaning, thereby strengthening the relevance and effectiveness 

of mental health screening among the Indian working population. 

Triguna Personality and Psychological Well-being 

An important contribution of this study lies in demonstrating that personality 

characteristics rooted in the Triguna framework play a significant role in shaping individual 

mental health. The findings indicate that psychological well-being cannot be fully 

explained by external occupational pressures alone. Instead, participants' emotional 

responses, coping strategies, behavioural tendencies, and perceptions of workplace 

challenges were strongly influenced by the relative predominance of Sattva, Rajas, and 

Tamas within their personalities. This observation supports the philosophical assumption 

of the Indian Knowledge System that human behaviour emerges from the dynamic 

interaction of these three gunas rather than from isolated psychological symptoms. 

According to Samkhya philosophy, every individual possesses all three gunas 

simultaneously, although in varying proportions. Psychological well-being is achieved not 

through the elimination of one guna but through maintaining an appropriate balance 

among them. The predominance of one guna over the others influences perception, 

cognition, emotional regulation, motivation, interpersonal behaviour, and decision-making. 

Consequently, mental health should be understood as a dynamic process of achieving 

equilibrium rather than as a static condition defined solely by the absence of psychological 

illness. 

The findings of the present study demonstrate that participants characterized by 

stronger Sattva tendencies consistently displayed psychological characteristics associated 

with emotional stability and adaptive functioning. Individuals within this orientation 

generally described themselves as calm, reflective, disciplined, compassionate, and 

capable of maintaining composure during demanding occupational situations. They were 

more likely to approach workplace problems analytically rather than emotionally and 

demonstrated greater willingness to seek constructive solutions when confronted with 

professional challenges. Such characteristics enabled them to manage occupational stress 

more effectively while preserving interpersonal relationships and overall psychological 

well-being. 

The prominence of Sattva also appeared to influence participants' interpretation of 

workplace adversity. Rather than perceiving professional difficulties as personal failures, 

participants with stronger Sattvic characteristics viewed occupational challenges as 

opportunities for learning, self-development, and personal growth. This cognitive 

orientation reduced the likelihood of excessive emotional reactions and promoted greater 
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psychological resilience during periods of organizational pressure. These observations are 

consistent with previous empirical research demonstrating that Sattva is positively 

associated with emotional intelligence, self-efficacy, life satisfaction, optimism, and overall 

psychological health (Sharma et al., 2022). Furthermore, intervention studies involving 

Yoga and meditation have consistently reported increases in Sattva accompanied by 

significant improvements in psychological well-being (Deshpande et al., 2008). 

In contrast, participants exhibiting stronger Rajasic characteristics presented a 

markedly different pattern of psychological functioning. Rajas is traditionally associated 

with movement, ambition, desire, competitiveness, and continuous activity. Within 

occupational environments, these characteristics frequently contributed to high levels of 

motivation, productivity, and professional achievement. Many participants described 

themselves as highly committed to career advancement, goal attainment, and 

organizational success. However, the findings indicate that these positive qualities were 

often accompanied by persistent emotional tension, excessive worry, impatience, and 

difficulty achieving psychological balance. 

Participants with dominant Rajasic tendencies frequently reported feeling 

compelled to maintain high levels of performance despite experiencing fatigue or 

emotional exhaustion. Their psychological well-being appeared closely linked to external 

achievement, recognition, and occupational success. Consequently, professional setbacks, 

unmet expectations, or perceived failures frequently produced considerable emotional 

distress. These findings suggest that excessive Rajas may increase vulnerability to chronic 

occupational stress and emotional burnout, particularly within highly competitive working 

environments. Similar conclusions have been reported by Charu and Kumar (2025), who 

observed that excessive Rajasic characteristics are associated with heightened stress, 

anxiety, and emotional instability despite favourable levels of occupational performance. 

The third personality orientation identified through the VPI concerns Tamas, which 

represents inertia, passivity, ignorance, and psychological stagnation. Although Tamas is 

frequently interpreted negatively, classical Indian philosophy recognizes that all three 

gunas perform necessary functions within human life. Rest, sleep, and temporary 

withdrawal from excessive stimulation are natural expressions of Tamas that contribute to 

psychological recovery. Nevertheless, the present findings suggest that excessive Tamasic 

predominance may interfere with healthy psychological functioning. 

Participants demonstrating stronger Tamasic characteristics frequently described 

reduced motivation, diminished enthusiasm, indecisiveness, emotional withdrawal, and 

reluctance to engage actively with workplace responsibilities. Several participants also 

reported feelings of hopelessness, reduced confidence, and difficulty adapting to 

organizational change. These behavioural tendencies correspond with psychological 

conditions commonly associated with depressive symptoms identified through the GHQ. 

However, rather than viewing these experiences solely as pathological conditions, the 

Triguna framework interprets them as manifestations of personality imbalance requiring 

gradual restoration through behavioural, cognitive, and spiritual development. 
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The findings therefore suggest that psychological symptoms identified through 

conventional mental health screening should be interpreted alongside broader personality 

characteristics. Two individuals experiencing similar levels of occupational stress may 

demonstrate substantially different psychological outcomes depending upon the 

interaction of Sattva, Rajas, and Tamas within their personalities. This observation 

explains why workplace stress does not inevitably produce identical psychological 

consequences across individuals and highlights the importance of incorporating 

personality assessment into mental health screening. 

Another significant observation concerns the dynamic nature of the Triguna 

framework. Unlike many conventional personality theories that conceptualize personality 

traits as relatively fixed throughout adulthood, the Indian Knowledge System recognizes 

that the predominance of Sattva, Rajas, and Tamas may change over time through 

personal experience, lifestyle, education, ethical behaviour, meditation, Yoga, and self-

reflection. Consequently, personality assessment using the VPI should not be interpreted 

as assigning permanent psychological labels but rather as identifying the individual's 

current orientation and potential areas for personal development. 

This dynamic perspective has important implications for mental health promotion. 

Instead of concentrating exclusively on reducing psychological symptoms, interventions 

may also focus on cultivating Sattvic qualities while moderating excessive Rajasic and 

Tamasic tendencies. Such an approach aligns with the holistic philosophy of the Indian 

Knowledge System, which emphasizes prevention, balance, self-awareness, and 

continuous personal growth rather than treatment alone. Accordingly, mental health 

promotion becomes an ongoing developmental process aimed at strengthening 

psychological resilience and improving overall quality of life. 

Overall, the findings reinforce the theoretical proposition that the Triguna 

framework provides valuable insights into personality dimensions influencing mental 

health among the Indian working population. The Vedic Personality Inventory extends the 

explanatory capacity of conventional psychological assessment by revealing the 

philosophical and cultural foundations underlying individual behaviour. When interpreted 

alongside the General Health Questionnaire, the VPI enables a more comprehensive 

understanding of psychological well-being by integrating observable symptoms with 

enduring personality orientations rooted in the Indian Knowledge System. 

Cultural Interpretation of Mental Health through the Indian Knowledge 

System 

The findings of this study further demonstrate that mental health cannot be 

separated from the cultural and philosophical context in which individuals construct 

meaning from their psychological experiences. Within the Indian working population, 

participants did not merely interpret mental health as the absence of psychological 

disorders but rather as a condition characterized by harmony between the mind, body, 

emotions, behaviour, and spiritual consciousness. This perspective differs substantially 

from conventional Western psychological approaches, which primarily emphasize the 
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identification and treatment of psychological symptoms. The present findings therefore 

highlight the importance of incorporating culturally grounded perspectives into 

contemporary mental health assessment. 

One of the recurring themes identified throughout the analysis concerns the 

language participants used when describing their emotional conditions. Rather than 

employing clinical expressions such as depression, anxiety disorder, or psychological 

dysfunction, respondents frequently referred to concepts including Shanti (mental peace), 

emotional balance, inner harmony, self-control, and spiritual stability. These expressions 

reflect deeply rooted philosophical traditions within the Indian Knowledge System, where 

psychological well-being is viewed as a state of equilibrium rather than merely the 

absence of illness. Consequently, participants appeared more comfortable discussing 

psychological experiences using culturally familiar terminology than through formal 

psychiatric vocabulary. 

This observation has important implications for psychological assessment. Language 

is not simply a medium for communicating emotional experiences; it also shapes how 

individuals understand, interpret, and respond to those experiences. When assessment 

instruments employ concepts that differ from participants' cultural understanding, 

respondents may interpret questionnaire items differently from the intentions of the 

instrument developers. Such differences do not necessarily reduce the scientific validity of 

standardized instruments such as the GHQ, but they suggest that cultural interpretation 

should be considered when evaluating psychological screening results. Integrating 

culturally relevant assessment frameworks therefore contributes to improving both the 

accuracy and acceptability of mental health screening. 

The Indian Knowledge System offers a distinctive philosophical foundation for 

understanding psychological well-being. Rather than separating physical, psychological, 

social, and spiritual dimensions, IKS conceptualizes these aspects as interconnected 

components of a unified human experience. Classical traditions including Yoga, Ayurveda, 

Vedanta, and Samkhya consistently emphasize that disturbances affecting one dimension 

inevitably influence the others. Consequently, emotional distress is understood not solely 

as an individual psychological problem but as an indication of imbalance within the 

broader relationship between thought, behaviour, lifestyle, and consciousness. 

Within this holistic framework, the Triguna theory provides one of the most 

influential explanations of human personality and psychological functioning. Sattva, Rajas, 

and Tamas are understood as continuously interacting qualities that influence perception, 

cognition, motivation, behaviour, and emotional regulation. Psychological well-being 

therefore depends upon maintaining an appropriate balance among these three gunas. 

Excessive predominance of any single guna may contribute to psychological imbalance, 

whereas greater harmony among them supports emotional stability and adaptive 

functioning. This philosophical perspective differs fundamentally from approaches that 

define mental health exclusively through diagnostic categories or symptom severity. 

The findings obtained through the Vedic Personality Inventory illustrate the practical 

relevance of this philosophical framework. Participants frequently recognized aspects of 
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their personalities that were not apparent through conventional symptom-based 

screening. Several respondents reflected upon changes in their behaviour, motivation, 

emotional regulation, and personal values after entering demanding professional 

environments. Although these experiences were not always interpreted as mental illness, 

they represented meaningful psychological changes influencing overall well-being. By 

identifying the predominance of Sattva, Rajas, and Tamas, the VPI provided participants 

with an interpretive framework that was both psychologically informative and culturally 

meaningful. 

Another important finding concerns participants' acceptance of culturally familiar 

assessment approaches. Several thematic responses suggested that concepts derived 

from Indian philosophy encouraged greater openness during psychological reflection. 

Participants perceived discussions concerning balance, self-awareness, and personal 

development as less stigmatizing than direct references to psychiatric disorders. This 

observation is particularly significant because stigma remains one of the major barriers 

preventing individuals from seeking mental health support. Assessment approaches that 

incorporate culturally accepted concepts may therefore encourage earlier identification of 

psychological difficulties while simultaneously reducing fear associated with mental health 

evaluation. 

The present findings are also consistent with previous studies emphasizing the 

contribution of traditional Indian practices to psychological well-being. Research 

examining Yoga-based interventions has demonstrated improvements in emotional 

regulation, stress management, cognitive functioning, and overall psychological health 

following regular practice. Likewise, Ayurvedic principles emphasize the importance of 

balanced daily routines, healthy lifestyle practices, appropriate nutrition, and self-

discipline in maintaining mental and physical well-being. These traditions do not function 

independently but collectively represent an integrated philosophical system promoting 

harmony between individuals and their environment (Deshpande et al., 2008; Kumkaria & 

Tiwari, 2020). 

From a broader theoretical perspective, integrating the Indian Knowledge System 

into psychological assessment does not imply rejecting contemporary psychological 

science. Rather, the findings support an integrative approach in which internationally 

validated instruments such as the General Health Questionnaire are complemented by 

culturally grounded assessment frameworks including the Vedic Personality Inventory. 

Such integration enables psychological assessment to retain scientific rigor while 

simultaneously increasing cultural sensitivity and contextual relevance. This approach is 

particularly valuable in multicultural societies, where mental health is shaped by diverse 

philosophical traditions, social norms, and systems of belief. 

The findings therefore suggest that culturally contextualized mental health 

screening should be regarded as an important direction for future psychological research 

and practice. Incorporating indigenous knowledge systems into assessment frameworks 

may improve communication between practitioners and clients, strengthen participant 

engagement during psychological evaluation, and produce interpretations that more 
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accurately reflect individuals' lived experiences. For the Indian working population 

specifically, the integration of the GHQ and the VPI provides a model of mental health 

assessment that respects both contemporary psychological evidence and the philosophical 

traditions that continue to influence everyday understandings of well-being. 

Overall, this study demonstrates that the Indian Knowledge System contributes 

not only theoretical concepts but also practical perspectives for understanding mental 

health within culturally diverse populations. The integration of indigenous philosophical 

knowledge with contemporary psychological assessment expands the scope of mental 

health screening by recognizing that psychological well-being is simultaneously influenced 

by emotional, behavioural, cultural, social, and spiritual dimensions. Such an approach 

provides a more comprehensive foundation for promoting mental health among the 

Indian working population while supporting the broader development of culturally 

responsive psychological assessment. 

Comparison with Previous Studies 

The findings of the present study demonstrate a strong degree of consistency with 

previous research concerning the application of the General Health Questionnaire (GHQ) 

as a reliable instrument for identifying common psychological problems. Since its 

development, the GHQ has been extensively employed in clinical, organizational, and 

community settings because of its ability to detect symptoms associated with anxiety, 

depression, insomnia, somatic complaints, and social dysfunction (Goldberg et al., 1976). 

The present study confirms these observations by demonstrating that the GHQ effectively 

identifies current psychological distress experienced by members of the Indian working 

population. Participants experiencing occupational stress, emotional exhaustion, and 

reduced psychological well-being were successfully identified through the symptom 

dimensions measured by the GHQ. 

Nevertheless, the findings also support previous arguments that symptom-based 

assessment alone is insufficient to explain the complexity of psychological well-being 

within culturally diverse populations. Although the GHQ accurately identifies psychological 

symptoms, it does not fully explain why individuals experiencing similar occupational 

conditions frequently exhibit substantially different emotional responses. This limitation 

has been highlighted in several previous studies emphasizing the importance of 

integrating psychological assessment with broader cultural and personality perspectives. 

The present findings therefore reinforce the growing recognition that mental health 

screening should incorporate contextual factors influencing how psychological symptoms 

are experienced and interpreted. 

The present study also demonstrates considerable agreement with previous 

investigations examining the relationship between Triguna personality characteristics and 

psychological well-being. Earlier empirical studies consistently reported that individuals 

characterized by dominant Sattva demonstrate higher emotional stability, stronger self-

efficacy, greater life satisfaction, and superior psychological adjustment, whereas 

excessive Rajas and Tamas are associated with increased stress, anxiety, emotional 
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instability, and depressive tendencies (Sharma et al., 2022; Charu & Kumar, 2025). The 

findings obtained through the Vedic Personality Inventory support these conclusions by 

illustrating that personality orientation significantly influences how individuals respond to 

occupational challenges and psychological pressure. 

Furthermore, the present findings correspond with intervention-based studies 

investigating Yoga, meditation, and other practices derived from the Indian Knowledge 

System. Previous research has demonstrated that these interventions contribute to 

improving psychological well-being through increasing Sattvic qualities while reducing 

excessive Rajasic and Tamasic tendencies (Deshpande et al., 2008; Kumkaria & Tiwari, 

2020). Although the present study did not evaluate intervention outcomes directly, the 

thematic analysis suggests that participants possessing stronger Sattvic characteristics 

generally exhibited greater psychological resilience and healthier emotional regulation. 

This consistency strengthens the theoretical relevance of integrating indigenous 

philosophical concepts into contemporary psychological assessment. 

An important contribution of the present study lies in extending previous research 

by combining two complementary assessment perspectives within a single conceptual 

framework. Earlier studies have generally examined either symptom-based psychological 

screening using standardized instruments such as the GHQ or personality assessment 

based upon the Triguna framework. In contrast, the present study demonstrates that 

integrating both approaches produces a more comprehensive understanding of mental 

health because it simultaneously captures observable psychological conditions and the 

underlying personality orientations influencing those conditions. This integrated 

perspective represents an important contribution to culturally contextualized psychological 

assessment. 

The findings also expand existing discussions concerning the relevance of 

indigenous knowledge systems within modern psychological research. Rather than 

positioning traditional philosophical concepts as alternatives to scientific psychology, the 

present study illustrates that both perspectives may function collaboratively. 

Contemporary psychological assessment contributes standardized measurement and 

empirical reliability, whereas the Indian Knowledge System provides culturally meaningful 

interpretations that enhance understanding of participants' lived experiences. 

Consequently, the integration of the GHQ and the VPI should be understood as 

complementary rather than contradictory approaches to mental health assessment. 

Overall, comparison with previous studies demonstrates substantial consistency 

regarding the effectiveness of both instruments while simultaneously highlighting the 

distinctive contribution of the present research. By integrating symptom identification with 

personality assessment rooted in the Indian Knowledge System, this study provides a 

broader conceptual framework capable of explaining psychological well-being within the 

cultural context of the Indian working population. 
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Theoretical and Practical Implications 

The findings of this study have several important theoretical implications for the 

development of culturally responsive mental health assessment. First, the study supports 

the argument that psychological well-being should be conceptualized as a 

multidimensional phenomenon influenced by emotional, behavioural, cognitive, cultural, 

and philosophical factors. Conventional symptom-based screening instruments remain 

essential for identifying current psychological distress; however, their explanatory capacity 

may be enhanced when interpreted alongside culturally grounded personality frameworks 

such as the Triguna model. Consequently, the integration of the General Health 

Questionnaire and the Vedic Personality Inventory contributes to a broader theoretical 

understanding of mental health that extends beyond conventional diagnostic perspectives. 

Second, the findings strengthen the conceptual distinction between psychological 

state and personality trait. The GHQ primarily evaluates temporary psychological 

conditions that fluctuate according to environmental circumstances, whereas the VPI 

examines relatively enduring personality orientations that influence emotional regulation 

and behavioural responses. Integrating these two perspectives provides a more 

comprehensive explanation of why individuals experiencing comparable occupational 

stress frequently demonstrate different psychological outcomes. This multidimensional 

approach represents an important theoretical contribution by linking contemporary 

psychological assessment with the philosophical foundations of the Indian Knowledge 

System. 

Third, the present study contributes to the expanding body of literature advocating 

the integration of indigenous knowledge into psychological research. The findings 

demonstrate that traditional philosophical concepts should not be regarded merely as 

historical or cultural heritage but as valuable theoretical resources capable of enriching 

modern psychological science. By operationalizing the Triguna framework through the VPI 

and integrating it with the GHQ, the study illustrates how indigenous philosophical 

traditions may contribute meaningfully to evidence-based psychological assessment while 

preserving scientific rigor. 

From a practical perspective, the findings offer several implications for 

organizations, mental health practitioners, and policy makers. Organizations employing 

large and culturally diverse workforces may benefit from adopting multidimensional 

screening approaches that consider both psychological symptoms and culturally relevant 

personality characteristics. Such assessments may improve early identification of 

employees experiencing psychological distress while providing additional information for 

designing individualized well-being programmes, stress management initiatives, and 

preventive interventions. 

For psychologists and mental health professionals, integrating culturally 

contextualized assessment tools may improve communication with clients by employing 

concepts that resonate with their cultural experiences and personal beliefs. Participants in 

the present study demonstrated greater comfort discussing emotional well-being through 

concepts such as balance, harmony, and self-awareness than through exclusively clinical 
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terminology. Consequently, incorporating culturally meaningful assessment approaches 

may reduce stigma, strengthen therapeutic engagement, and encourage individuals to 

seek psychological support at earlier stages of distress. 

The findings also have implications for educational institutions and professional 

training programmes. Universities responsible for preparing future psychologists, 

counsellors, and human resource professionals may consider introducing culturally 

responsive assessment models that integrate internationally recognized psychological 

instruments with indigenous knowledge systems. Such educational initiatives would 

enhance practitioners' capacity to provide culturally competent psychological services 

within increasingly diverse societies. 

Finally, the present study provides several directions for future research. 

Subsequent investigations may employ larger and more diverse participant groups, 

incorporate quantitative analyses examining statistical relationships between GHQ and VPI 

scores, or evaluate intervention programmes designed to strengthen Sattvic 

characteristics through Yoga, meditation, and other practices derived from the Indian 

Knowledge System. Longitudinal studies may also examine how changes in Triguna 

orientation influence psychological well-being over time. These future investigations would 

further strengthen empirical understanding regarding the integration of indigenous 

philosophical frameworks into contemporary mental health assessment. 

Taken together, the theoretical and practical implications presented in this study 

demonstrate that integrating the General Health Questionnaire with the Vedic Personality 

Inventory provides a promising framework for culturally responsive mental health 

screening. The approach not only improves understanding of psychological well-being 

within the Indian working population but also illustrates how contemporary psychological 

science and the Indian Knowledge System can function together to support more 

comprehensive, culturally meaningful, and practically relevant approaches to mental 

health assessment. 

 

Conclusion 

This study examined the relevance of integrating the General Health Questionnaire 
(GHQ) and the Vedic Personality Inventory (VPI) as complementary instruments for 

mental health screening among the Indian working population. The findings demonstrate 
that mental health is a multidimensional phenomenon shaped not only by psychological 
symptoms but also by personality characteristics, cultural values, philosophical beliefs, 
and occupational experiences. While the GHQ effectively identifies common 
manifestations of psychological distress, including anxiety, insomnia, social dysfunction, 
somatic symptoms, and depressive tendencies, the VPI provides additional insight into the 
personality orientations underlying these conditions through the Triguna framework of the 
Indian Knowledge System (IKS). Consequently, the integration of both instruments offers 
a broader and more culturally responsive understanding of psychological well-being than 

either instrument could provide independently. 
The study further highlights the importance of recognizing cultural context in 

psychological assessment. The thematic analysis indicates that many participants 
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interpreted emotional well-being through concepts such as harmony, balance, self-
awareness, and Shanti (mental peace), reflecting the philosophical traditions of the Indian 
Knowledge System rather than conventional Western clinical terminology. These findings 
suggest that culturally grounded assessment frameworks may improve the acceptance, 
relevance, and effectiveness of mental health screening by aligning psychological 

evaluation with participants' lived experiences and cultural perspectives. Integrating 
indigenous knowledge with contemporary psychological assessment therefore represents 
an important step toward developing more inclusive and culturally meaningful mental 
health practices. 

From a theoretical perspective, this study contributes to the growing body of 
literature advocating the integration of indigenous philosophical knowledge into modern 
psychological science. By combining symptom-based assessment through the GHQ with 
personality assessment based on the Triguna framework, the study extends existing 
approaches to mental health screening beyond conventional diagnostic models. The 

findings reinforce the conceptual distinction between temporary psychological states and 
relatively stable personality traits, demonstrating that both dimensions should be 
considered to achieve a more comprehensive understanding of psychological well-being. 
This integrative perspective strengthens the application of the Indian Knowledge System 
within contemporary psychological research while supporting culturally contextualized 
approaches to mental health assessment. 

The study also offers several practical implications. For organizations, the 
integration of the GHQ and the VPI may provide a more comprehensive framework for 
identifying employees who are experiencing psychological distress while simultaneously 

recognizing personality characteristics that influence resilience, coping strategies, and 
workplace adaptation. For psychologists, counsellors, and human resource professionals, 
incorporating culturally responsive assessment approaches may facilitate more effective 
communication with clients, reduce stigma surrounding mental health discussions, and 
support the development of interventions that are scientifically rigorous while remaining 
culturally appropriate. Educational institutions and professional training programmes may 
likewise benefit from introducing culturally contextualized psychological assessment 
models that integrate internationally validated instruments with indigenous systems of 
knowledge. 

Despite these contributions, several limitations should be acknowledged. This 
study adopted a qualitative thematic approach and focused primarily on interpreting the 
relevance of integrating the GHQ and the VPI within the context of the Indian working 
population. Accordingly, the findings should not be interpreted as evidence of causal 
relationships between Triguna personality characteristics and mental health outcomes. 
Furthermore, because the study emphasizes conceptual integration and thematic 
interpretation, future research involving larger participant groups and quantitative 
statistical analyses is required to further validate the complementary relationship between 
the two assessment instruments across different occupational sectors and demographic 
characteristics. 

Future research should also investigate the effectiveness of integrated assessment 
models in organizational settings and evaluate intervention programmes grounded in the 
Indian Knowledge System, including Yoga, meditation, and other practices designed to 
strengthen Sattvic characteristics while promoting psychological resilience. Longitudinal 
studies examining changes in Triguna personality orientation and psychological well-being 
over time would further enrich understanding of the dynamic relationship between 
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personality, culture, and mental health. Comparative studies involving different cultural 
contexts may also contribute to the broader development of culturally responsive 
psychological assessment frameworks applicable beyond India. 

In conclusion, this study demonstrates that integrating the General Health 
Questionnaire with the Vedic Personality Inventory provides a promising and culturally 

responsive approach to mental health screening among the Indian working population. 
Rather than viewing contemporary psychological science and the Indian Knowledge 
System as separate paradigms, the findings indicate that both perspectives can function 
synergistically to provide a more holistic understanding of psychological well-being. This 
integrative framework not only strengthens mental health assessment within the Indian 
context but also contributes to broader discussions concerning the role of indigenous 
knowledge systems in advancing culturally inclusive psychological research and practice. 
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